OFFICE OF THE DIRECTOR GENERAL OF POLICE, RAJASTHAN, JAIPUR
No. N-5(1 JPolice-Force/Const./ 2017/ 3776 Dated:- 04/10/2017

STANDING ORDER NO. 11 /2017

Subject - Procedure for recruitment of constables.

In supersession of Standing Order No. 01/2016, amendments there to and all
related orders, the following instructions are issued to regulate recruitment of Constables
(GD), Constables (Operator), Constables (Driver) in Sections-l, Il, 1ll IV (including
Maharana Pratap IR bn.) and V of Rule-4 of RPSS Rules, 1989. These instructions shall
be effective for recruitrnents to be held henceforth.

1. DETERMINATION OF VACANCIES:-

Prior to the initiation of the recruitment process, it shall be the responsibility of the
Appointing Authority concerned to accurately determine the vacancies in the light of
provisions contained in Rule-10 of the said Rules, (District wise vacancies for training
centres and General duty constables of Police Telecommunication Branch are to be
clearly specified along with the total number of vacancies of the concerned District/unit.)

2.  RECRUITMENT IN DISTRICT EXECUTIVE FORCE:-

_ Initial recruitment in the District Executive Force is to be made in the Armed
- -Branch only as provnded in Rule 6(a), subject to the availability of vacancies |n the Armed
Branch

3 RESERVATION OF VACANCIES: -

(@) The prowsnons of Rule-7, 7(1) 7(2) and 7(3) of RPSSR 1989 shall be strictly
_adhered to.

(b)  Reservation for candidates of Saharia tribe of district Baran and local Scheduled
~ Castes/Scheduled Tribes candidates of Tribal Sub Plan areas shall be made as per
Government of Rajasthan notifications No. F13(20) DOP/A-11/91 dated 22-03-95,
No.F.13(20) DOP/A-11/91 dated 26-03-99 and P-13 (20) karmic/k-2/91 part dated 21-5-
2013 respectively. ~

(c)  Reservation for candidates of Tribal Sub Plan area of Rajasthan shall be made as
per Government of Rajasthan notlflcatlon No.F13(20) DOP/K-11/91/Part dated 16-06-2013

~ 04.07-2016.

(d) 12 5 percent of the vacancies in a particular year shall be- filled by appointing Ex-
e,serwcemen as prowded in the Rajasthan Civil Services (Absorption of Ex-servicemen)
Rules, 1988. “Only such Ex-servicemen who fulfil the requirement of Rule 3 (a) of
Rajasthan Civil Services (Absorption of Ex- serwoemen) Rules, 1988, and those with at
‘least ‘GOOD’ character rating at the time of discharge, as mentioned in the discharge
~book, shall be eligible to apply. The reservation for Ex-servicemen shall be adjusted in
the respective category, viz. Scheduled Castes, Scheduled Tribes, Other Backward
Classes and General category, to which the selected ex-servicemen belong. Since the
 recruitment of Ex-servicemen is to be carried out separately, a separate list of Ex-
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servicemen candidates shall be maintained at all stages of recruitment and their selection
shall be independent of their relative performance in comparison with other candidates. In
‘case adequate number of suitable and eligible Ex-servicemen are not available for
recruitment in a particular year, the vacancies shall be filled as if they were not reserved
Vacancies so filled as unreserved shall be carried forward to the next recruitment year as
backlog for Ex-servicemen. After one recruitment year, such vacancies shall be treated
as unreserved. If the candidate have benefit of ex-servicemen reservation in any
service they shall not be treated as ex-servicemen as per DOP circular P-
5(18)DOP/K-2/84 dated 16.08.2016.

(e) 30% of vacancies in a particular year shall be filled by women, out of which 8%
and 2% vacancies shall be reserved for widows and divorcee women candidates
respectively as per Government of Rajasthan notification no F-7(2)DOP/a-2/88/part-1
dated 24-01-2011.The.reservation for women shall be treated as horizontal reservation,
category-wise, and it shall be adjusted proportionately in the respective categories of

 General, Scheduled Castes, Scheduled Tribes, Other Backward Classes . A separate list

“of women candidates shall be maintained at all stages of recruitment and their selection
shall be independent of their relative performance in comparison with other candidates.

In case adequate number of suitable & eligible women are not available for
recruitment in a particular year, the vacancies shall be filled as if they were not reserved

from amongst candidates of the same category.

(f -~ 2% of the vacancies would be reserved for outstanding sportspersons as per the
RPSSR 1989 rules 7(c). A separate standing order would be issued by the Director
~General of Police for recruitment under this category.

4. AGE& ‘RELAXATlON IN AGE:-

) (i‘)‘ Relaxatlon in age and standards -of physical fltness shall be given as provided in
Rules-11 and 14 of RPSSR 1989.

(i) The candidate must have attained the age of 18 years and must not have attained

the age of 23 years on 1st day of January next following the last date fixed for

redeipt of applications.. However the upper age- limit for Constable (Driver) shall be

26 years. :

) (m) The upper age limit shall be relaxed by:- :

(a) 5 years in case of male candidates belonging to Scheduled Castes/Scheduled
Tribes/ Other Backward Classes and women candidates belonging to General
caste.

(b) 10 years in case of women candidates belonging to Scheduled Castes/Scheduled
Tribes/Other Backward Classes.

(c) 3 years in case of the candldates belonging to State Government employees and
the dependents of deceased Police ofﬂcers/offlmals killed in the discharge of their
duhes

: (IV) The upper age limit mentloned above shall be 42 years in the case of Ex-servicemen.
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‘5. PHYSICAL FITNESS NORMS:-
(i) Physical fitness'norms shall be applicable as per rule 14 of RPSSR, 1989.

(i) ~As per Government of Rajasthan notification no F2(1)DOP/A-2/2003 dated
05.09.2012 further relaxation in the physical fitness norms for Saharia Tribe of Baran
district shall be as under—

Chest
Height Weight ' '
Gender ' Minimum without With expansion
(Minimum) | (Minimum) expansion
Male 160 cm . 74 cm 79 cm (Minimum expansion

of 5 cm is required)

Female 145 cm 43 Kg. - -

6. EDUCATIONAL QUALIFICATION:-

Educational qualification required for the post of constable as mentioned in section
I, 11, 1, IV and V of the rules, will be as prescribed in column IV of schedule | of RPSSR,
1989.

Any candidate who has appeared in 10" or 8" class examination is also eligible to -
apply for post of constable in Armed Police/Intteligence, RAC/MBC respectively, but
helshe shall have to furnish a certificate for passing such examination prior to Physical
Efficiency Test (PET). For the purpose of Constable (Operator) in PTC the minimum
quallflcatlon is Higher-Secondary in Science with Physics & Maths from a recognised
Board or an exammatlon declared equivalent (10+2) by the Government.

7. CONSIDERATION FOR MINORITIES:-

In view of the commitment of the Government and in context of the 15-point
programme of Government of India, it is essential that due consideration is shown to give
adequate representation to the minorities. The Chairperson and Members of each
selection ‘board shall keep this requirement in mind while making selections. The
parameters of eligibility laid down in the Rules shall, however, be strictly adhered to in the
case of candidates of the minority communities as well. | ‘

8. RECRUITMENT CENTRES:-

~Recruitment of candidates shall normally take place at the District/Battalion/Unit
headquarters, by such board as may be appointed and authorised by the Director
General of Police. However if the need arises recruitment may be taken at such centres
in Rajasthan as may be specified by the department. Recruitment for the India Reserve
Battalions of Rajasthan Armed Constabulary, deployed outside Rajasthan, shall be made
“at such centres in Rajasthan as are specified by the Director General of Police.

9. INVITING OF APPLICATIONS:-
(@ In accordance with the Rule-17 of said Rules, the notification for inviting online
- applications for recruitment shall be published in the leading newspapers and
police recruitment website www.exampolice.rajasthan.gov.in. Adequate publicity
shall be given in minority areas and Tribal Sub-Plan (TSP) areas, so that
candidates from these areas are also able to apply on time.
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(b)  Candidate shall be required to submit the prescribed online application form
through the CSC/ E-mitra kiosks or at his/her own level after obtaining a token
number from CSC/E-mitra kiosk. List of the CSC/ E-mitra kiosks and instructions
for filling application form shall be available on website.

(c) Examination fees applicable for online application is as follows:

GENERAL/OBC category candidates - Rs. 400 /-
SC/ST category candidates (only for bonafide of Rajasthan) -Rs. 350 /-

(d)  Handwritten application form shall not be accepted by the Department.

(e) On successful submission of online application form a unique Application ID shall
be allotted to the candidate.

H Incomplete applications or applications not filled-up in accordance with the
instructions issued shall be rejected under Rule 20 of RPSSR 1989. The
information(s) of such rejections shall be uploaded on website. No claim for refund
of fee shall be entertained except when the advertisement for recruitment is
withdrawn and recruitment is cancelled.

(g) The roll numbers for applications accepted online ‘shall be allotted to the

' candidates on the basis of randomisation. The date, time and place of computer
based examination and Physical Standard Test/Physical Efficiency Test will be
published in the newspapers and will also be available on police recruitment
website www.police.rajasthan.gov.in. Admission cards will not be sent to the
candidates by post. It shall be the responsibility of the candidates to download

, their admission card by use of application ID from the website.

(h)  Candidate applying for the post of Constable (Driver) should possess valid
permanent driving licence for LMV or HMV with one year of driving experience, to

" be calculated from the date of issue of notification for recruitment. '

-10. APPOINTMENT TO THE POST OF CONSTABLE (GENERAL DUTIES
| BRANCH) OF THE TELE-COMMUNICATION DIRECTORATE AND STATE CRIME
RECORDS BUREAU (INCLUDING FINGER PRINT BUREAU):-

Constables general duty in Police Tele-Communication Directorate have been
included in Section-l of Rule-4. Similarly, constables in State Crime Records Bureau
(including Flnger Print Bureau), constables in Central Stores, constables (Armed/Civil
" Police) in various Training Institutions are also part of Section |. Rajasthan Armed
Constabulary constables in various training institutions form part of Section IV. Their
selection shall be done by the Board constituted for the District/Unit/ Battalion concerned.
Their seniority shall be maintained in the District/Unit/Battalion concerned where their
selection took place and they will consequently have the opportunity of appearing in the
promotion tests in the same Dlstrlct/UnIt/Battahon unless they get transferred to some
other District/Unit/ Battalion.

11. PROCEDURE FOR SELECTION:-

Candidates applying for selection shall be required to go through the following
selection process: - ‘
| PART-l

COMPUTER BASED TEST INCLUDING REASONING TEST 75 Marks

The computer based test for the recruitment of all categories of constables shall
be for a total of 75 marks. An objective type test will be held simultaneously throughout
Rajasthan & neighbouring States under the directions of Director General of Police. It
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shall consist of three parts. Part A will have questions on reasoning and logic. Part B will
include questions on general knowledge, general science and current affairs. Part C will
have questions specifically on History, Geography, Economy, Polity, Culture and Arts of
Rajasthan. There will be provision for negative marking for incorrect answers in computer
based examination.

Minimum qualifying marks shall be 40% for General and OBC candidates, 36%
marks each for SC/ST Candidates, 30% marks each for SC/ST candidates of Tribal Sub
Plan areas and 25% marks each for Saharia candidates of District Baran in Part A, B and
C separately. The marks obtained in these three parts will be taken into consideration for
final selection. The computer based test will be done under security and supervision of
the department. The results will be published in state level dailies, on the police
recruitment website www.police.rajasthan.gov.in and also on notice boards in the offices
of Superintendents of Police or Commandants or other Appointing Authorities concerned.

The number of candidates called for the remaining selection procedure shall be
restricted to five times the number of vacancies on the basis of marks obtained in the
computer based examination. However, all candidates of Scheduled Castes, Scheduled
Tribes and Other Backward Classes category who secure marks equal to or higher than
the cut off marks for the General category, shall also be declared successful in part-l of
the examination (computer based examination). If two or more candidates obtain equal
marks, the person elder in age shall be placed higher, where two or more persons have
same marks and age, the person having higher educational qualifications will be placed
higher, and where two or more persons have same marks, age and educational
qualifications, their names shall be placed in English alphabetical order.

It shall be the responsibility of Examination Conductihg Agency (ECA) along with
the Superintendent of Police/Commandant/Unit head in charge, to frisk the candidates at
‘the entry gate of exam centres and allow only the eligible candidates to appear in the
test.

PART-lI

All candidates declared successful in computer based examina'tion shall undergo
~ Physical Standard Test (PST).

(A) PHYSICAL STANDARD TEST -

The candidates who qualify in the computer based test as mentioned above will be
called for the helght chest/weight measurements (height and weight in case of female
* candidates). Measurements of the candidates will be taken by the Board as per the -
norms laid down in the Rajasthan Police Subordinate Service Rules, 1989. Candidates
failing to fulfil the prescribed standards of height, chest/weight measurements shall be
rejected. | |

 Provision of Appeal in PST:"

One chance of appeal will be given to the candidates who fail in the PST by the
Selection Board. A fee of Rs. 500/- shall be deposited by the candidate along with appeal
application and shall be re-examined by the Selection Board at the end of the PST on the
same day. The board will be assisted by a Government medical offlcer for the same.
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(B) PHYSICAL EFFICIENCY TEST: -
The Physical Efficiency test will be competitive in nature. Candidates will have to

run 5 kilometers distance and the candidates would be granted marks as per the time
taken by him/her to complete the run. Details of which are given in the table below: —

a. The Maximum marks allocated for Constable General Duty and Operator is 15
marks and 10 marks in case of Constable Drivers. ,

b. After qualifying the Physical Efficiency Test, candidates will be considered for
award of marks for special qualification (in case of Constable General Duty) and
for Proficiency Test (in case of constable Drivers)

c. Marks obtained in the physical Efficiency Test shall be included for determining the
merit of successful candidates.

d. The candidates will undergo the physical Efficiency Test on their own risk. Any
candidates failing in Physical Efficiency Test will be disqualified.

Constabie (General Duty & Operator)

Post Run Time Marks
o 20 minutes & Less than 20 minutes 15
For Men | 5 Km. | Above 20 minutes & up to 22 minutes 10
Above 22 minutes & up to 25 minutes 5
26 minutes & Less than 26 minutes 15
For Female 5 Km. | Above 26 minutes & up to 28 minutes 10
| ‘| Above 28 minutes & up to 30 minutes 5
25 minutes & Less than 25 minutes 15
For ex- Service men 5Km. | Above 25 minutes & up to 26.30 minutes 10
Above 26.30 minutes & up to 28 minutes 5
_ 26 minutes & Less than 26 minutes 15
Z;rni? dh:tg: ff?gé’s:‘r\rea 5 Km. | Above 26 minutes & up to 28 minutes 10
Above 28 minutes & up to 30 minutes 5
Constable (Driver) ,
Post “Run Time Marks

20 minutes & Less than 20 minutes 10

For Men L 5 Km. | Above 20 minutes & up to 22 minutes
| Above 22 minutes & up to 25 minutes 5
_ 26 minutes & Less than 26 minutes 10

For Female - 5Km. | Above 26 minutes & up to 28 minutes

Above 28 minutes & up to 30 minutes
25 minutes & Less than 25 minutes 10

For ex- Service men 5 Km. | Above 25 minutes & up to 26.30 minutes

Above 26.30 minutes & up to 28 minutes | 5
26 minutes & Less than 26 minutes ' 10

for Saharia.& SC/ST 5 Km. | Above 26 minutes & up to 28 minutes

candidates of TSP Area

Above 28 minutes & up to 30 minutes

Candidate male/ female, married/unmarried shall be required to submit a fitness
certificate issued by a Govt. Medical Officer, prior to appearing for PET. For women
‘candidates who are pregnant there is no separate provision for additional/extra chance
and they are specially required to submit a doctor's report in this respect and it will be at
their own risk. '
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Only one chance shall be given for Physical Efficiency test. There will be no appeal
for Physical Efficiency Test.
PART-II

(A) PROFICIENCY TEST: - 15 Marks

[FOR CONSTABLE (DRIVER) ONLY]

Candidates who have applied for the posts of Constable (Driver) and who have
qualified in the physical efficiency test shall be required to undergo a proficiency test
carrying 15 Marks to judge their suitability for these posts. The minimum pass percentage
shall be the same as in Computer based examination for various categories.

() FOR CONSTABLE (DRIVER) 15 Marks
The proficiency test shall consist of the following practical tests
on the subject of vehicle driving and vehicle maintenance -

(a) Stop Test — as per Annexure ‘A’ 2 Marks

(b) Steering Test- as per Annexure 'B’ 2 Marks

(c) Slalom Test - as per Annexure 'C' 4 Marks

(d) Driving of Heavy Vehicles (along with possession " 4 Marks
of Heavy Vehicle Driving Licence)

(e) Removing three simple mechanical and ‘ 3 Marks

electrical faults in the vehicle

A Candidate fails the test if -

(1) Basic vehicle operation is not demonstrated smoothly.

(2) The driver cannot demonstrate control of the vehicle when

driving and braking.

(3) The driver hits the obstacle(s).

(4) The driver cannot pass the slalom circuit.

Candidates falhng to qualify in the proﬂmency test shall be disqualified for
selectlon '
(B) SPECIAL QUALIFICATIONS: - 10 MARKS

[FOR THE POST OF CONSTABLE (GENERAL DUTY) AND CONSTABLE (OPERATOR)]

1. Candidates having various N. C‘C ‘Certificates will be awarded marks Marks
as follows (for the highest available certificates only) :- .

(a) | “C” Certificate 5
(b) | “B” Certificate 3
(c) |“A” Certificate 2

(Maximum Marks will be limited to 5 only)

2. HOME GUARDS:-Candidates who have served as Home Guards volunteers wouid
be awarded marks. as follows:-

: (a) Home Guards volunteer who has served continuously for more than 5 years. 5
(b) Home Guards volunteer who has served contmuously for more than 2 years. 4
(c) | Home Guards volunteer who has served continuously for more than 1 years. 2

Maximum Marks will be limited to 5 only
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, PART-IV
12.  COMBINED SELECT LIST:-

A combined select list of all eligible and successful candidates securing minimum
45% marks in the aggregate (40% for candidates belonging to the Scheduled Castes,
Scheduled Tribes, Other Backward Classes and Women candidates, 35% for candidates
belonging to local Scheduled Castes/Schedule Tribes candidates of Tribal Sub Plan area,
30% for candidates belonging to Saharia tribe of district Baran, if adequate number of
candidates with 45% marks are not available.) shall be prepared on basis of the
aggregate of marks obtained by each candidate in computer based examination, physical
efficiency test, proficiency test and special qualifications. If two or more candidates obtain
equal marks, the person older in age shall be placed higher, where two or more persons
have same marks and age, the person having higher educational qualifications will be
placed higher, where two or more persons have same marks, age and educational
qualifications, the person obtaining higher marks in computer based examination shall be
placed higher, where two or more persons have the same marks, age, educational
qualification and marks in computer based examination, their names shall be placed in
‘English alphabetical order. Candidates standing higher in merit shall be eligible for
appointment subject to the provisions of Rules 23, 24 and 25 of Rajasthan Police
Subordinate Service Rules, 1989.

The selection of BC, SC or ST category candidates to General category will be
permissible as per Govt. of Rajasthan circular no. F7(1')DOP/A 2/99 dated 26.07.2017.
which states that “If a candidate belonging to SC/ST/BC has not availed of any of the
special concessions such as in age-limit, marks, physical fitness etc. in the recruitment
process, which are available to the candidates belonging to these categories, except the
concession of fees, and he secures more marks than the marks obtained by the last UR
category candidate who is selected, such a candidates belonging to the SC/ST/BC shall
be counted against the UR category vacancies and not the vacancies reserved for the
SC/ST/BC as the case may be.

In case sufficient number of suitable and eligible candidates belonging to the Other
Backward Classes are not available in a particular year, the posts remaining unfilled shall
be filled as unreserved posts. The unfilled vacancies of the Scheduled Castes and
Scheduled Tribes shall not be filled by candidates of other category(ies) and shall be
carried over to the next year(s) as backlog. Similarly the vacancies of Saharias and
SC/ST in Tribal Sub Plan area shall not be filled by SC/ST candidates of other areas. In-
case new posts become available because of fresh sanction or any other reason, prior
permission of the Police Headquarters shall be obtained before adding these posts to the
number of vacancies already determined/advertised. |

The combined merit list of all successful candidates shall be declared immediately
after its preparation and a copy of the same shall be affixed at an appropriate place on
the notice board of the District/Unit/Battalion of recruitment and also on the website of the
department. A copy shall also be forwarded to Addl. Director General of Police
(Headquarters) for perusal of Director General of Police in accordance with Rule 23.

If any candidate is disqualified on the basis of medical examination or fails to join
by the date given by the appointing authority, the candidates from combined merit list, in
the order of merit in the respective category, shall be ellglble for appointment. This
combined merit list shall automatically lapse when the number of vacancies for which
recruitment is done has been filled up.
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13. COMBINED MERIT LIST:-

The Board shall prepare a combined merit list of candidates of all the categories
whose names appear in the select list by inter-lacing in accordance with circular no.
F7(1)DOP/A-2/99 dated 26.07.2017 on the basis of aggregate marks obtained by them.

14. MEDICAL EXAMINATION: -

Immediately after the declaration of the merit list, requisite number of candidates in
accordance with the number of vacancies, whose names appear in the merit list shall be
required to undergo a Medical Test by a Government Medical Officer. The appointing
authority will ask the medical officer to submit the medical report of the candidates in the
enclosed Proforma (annexure-D). Candidates with knock-knee, varicose veins, squint,
stammering, and flatfoot or any other deformity, disease of permanent/serious nature or
vision less than 6/6 in both eyes without glasses or medical condition which makes the
candidate unsuitable for appointment in police force shall be ineligible for appointment.
The Appointing Authority shall move the Chief Medical and Health Officer/Principal
Medical Officer concerned to detail one or more medical officers, as required, for this
purpose.

Candidates who are found temporarily unfit and whose defect can be rectified
within 6 months as per the opinion of the Medical Officer shall be eligible for appointment
after the said period provided they are found fit by medical board. Candidates who fail to
conform to the prescribed standards of medical fitness even on re-examination within
stipulated time shall be declared medically unfit for appointment and their candidature
shall stand cancelled.

15.  VERIFICATION OF CERTIFICATES OF DATE OF BIRTH, CASTE, EDUCATION
DRIVING LICENCE etc : -

- The original certificates of date of birth, caste, education and driving licence of
the candidates shall-be obtained from the candidates who are declared fit in the medical
_examination. These certificates shall be verified in the prescribed manner and only those
candidates whose documents are found genuine shall be eligible for appointment subject
to the availability of vacancies and as per prescribed roster/reservation. After verification
process is complete the original certificates be returned and photo copy be retained by
-~ unit for record in service book.

16. CHARACTER VERIFICATION: -

The candidates will be required to furnish a declaration in R.P. form No. 4
(Verification Roll) and the contents of such declaration, may be got verified during the
character verification. Candidates with satisfactory character as per rule-13 of Rajasthan
Police Subordinate Service Rule 1989 shall be eligible for appointment subject to the
availability of vacancies as per prescribed roster/reservation.

Matters related to disqualification regarding documents/character verifications
shall be referred to the Police Headquarters before appointment.

17. APPOINTMENT: -

Medically fit Candivdates, whose documents are found genuine and against whom
nothing adverse has come to notice on verification of their character, shall be appointed
strictly on the basis of their category-wise merit, as per the prescribed roster on
probation.
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18. DISQUALIFICATION FOR APPOINTMENT -

A candidate shall be dlsquallﬂed for recru:tment |f hrs candrdature |s found L
violative of Rule 13, Rule 15, Rule 16 or Rule 24 of RPSSR 1989. e o

Any candldate who is found to be guilty of impersonation or submlttrng fabncated
documents, documents WhICh have ‘been tampered wrth suppressmg material.
information ‘using or attemptlng to use unfair means in the examination othen/vrse,
resorting to any other irregular or improper means for obtaining admrssnon to the
examination in addition to rendering himself/ herself liable to criminal prosecution, be
debarred either permanently or for a specified period by the Recruitment Board or the
_ Appointing Authority for admission to any examination. to be held under the provisions of
- these Rules. His/her conduct may also be reported to the State Government. for similar -
action in respect of various services under the State Government. A candidate debarred
as above in the past shall not be eligible for recruitment if the period of debarment is
current. Vide this department’s circular no. N-5(1) PF/Const. Rec./Crim.policy/17/1300
dated 28-03-17, Candidates who have furnished wrong or have suppressed  any
~ information including criminal cases, pending or disposed, when the said information is
sought by appointing authority will not be elrgrble for apporntment

19. CANVASSING -

} No recommendatlon for recrwtment elther written or oral other than that requ:red"{‘ '
under the Rules, shall be taken into cons:deratlon Any attempt on the’ part of a candrdate
to enlist ‘support. directly or indirectly for his/her candidature by any such. means. shall-_

- disqualify hrm/her for recrurtment S

_Encl.—Annexure -ABC&D
(AJIT SINGH)

Drrector General of Police, -
& Rajasthan, Jaipur. -

Copy for mformatron/necessary actlon to: -

1. Director General ACB/Civil Defence and Home Guard/Pnsons Rajasthan Jalpur o
All Addl D.Gs./l.Gs. / Polce Commlssroners/Dy .Gs of Pollce Rajasthan

All Superlntendents of Police, DCPs, Rajasthan '

Dy. Secretary to Govt. (Group-1), Home Department, Rajasthan Jalpur :

All Commandants RAC Bns. including IR /MBC/PTSs Rajasthan
'Commandant, Motor Driving School, Bikaner.

In-charge, Website Cell, PTC, Jaipur along with a soft copy to upload it on the
Rajasthan Police website.

8. All Group In- charges Headquarters Branch, PHQ Rajasthan Jarpur

Director General of Police,
- Rajasthan, Jaipur. -

N'@‘S”PP’-!\’
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Annexure 'D'

Rajasthan Police 4x3.5Cm. SIZE
Certificate of Physical Fitness
COLOUR PHOTO
OF EXAMINED
CANDIDATE
I do hereby certify that | have examined
Shri/Smt./Kum. S/O,W/O, D/O Shri a candidate
for appointment for the post of Constable in Police Department. His/her age according to his/her
own statement is years, and by appearance about =----------rmmew-- years.
1. Identification mark 11. Hernia present or absent
2. General conformation . v 12. Hydrocele
3. " Vision , : . 13. Glycosuria
4. Night Blindness/ Defective Colour Vision 14. Allbuminuria
5. Hearing ' 15. Distinguishing marks
6. Lungs 16. Stammering or Stuttering present or absent
7. Heart 17. Knock-Knee ‘
8. Kidney 18. Varicose veins
9. Liver 19. Squint
_10. Spleen 20._ Abnormal gait, flatfoot or any other deformity

| consider that he/she is of sound health and good physique and his/her all vital systems
are functioning normally and he/she is not physically or mentally suffering form any disability.
That he/she vis-ﬁt to enter service in Rajasthan Police as Constable (General Duty, Driver)

- L consider him/her unfit to enter service under the Government for the reasons given at-----

| The thumb impr‘essiohv below was made by the applicant in my presence.

‘Name of 'Medical' officer Signature of Medical Officer,

Name of hospital with ,
Rubber Stamp.
Date
Place
The —————e ---—-Day of

Box for thumb impression to be taken in
presence of the Medical Officer.
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